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Article 1 This regulation (hereforth called this regulation) serves the purposes of promoting gender equality education and concepts, and establishing prevention measures and mechanism for handling of sexual assault, sexual harassment, and sexual bullying on campus and was established in accordance with Article 20 of Gender Equality Education Act and Article 34 of Regulations on the Prevention of Sexual Assault, Sexual Harassment, and Sexual Bullying on Campus.
Article 2 Definitions used in these regulations:
1. Gender Equality Education: use education to eliminate sexual discrimination so as to bring out the essence of gender equality.
2. Sexual Assault: sexual assault criminal behaviors as stated in the Sexual Assault Crime Prevention Code.
3. Sexual Harassment: fits in one of the following circumstances, but not equivalent to sexual assault. 1) Perpetrators have either clearly stated or hinted at unwelcome words or behaviors connected with sex or sexual discrimination that has affected victims' personal dignity, learning, or work opportunity. 2) Perpetrators makes use of behaviors related to sex or gender for personal or others’ benefits, resulting in victims' loss or damage to learning or work.
4. Sexual Bullying: discriminates against someone’s sexual characteristics, gender traits, sexual orientation or gender identity through verbal, physical or other form of violence, but not equivalent to sexual harassment.
5. Gender Identity: refers to a person's personal sense of gender and acceptance of their own gender. 
6. On-campus Sexual Assault or Sexual Harassment: one party of the sexual assault or sexual harassment is the university president, faculty member, staff member, laborer, or student, and the other party is a student(s).
Article 3      The University shall affirmatively promote prevention education about campus sexual assault, sexual harassment and sexual bullying to enhance the knowledge and ability of faculty, staff, and students to respect others’ and one’s own sexuality or physical autonomy. The following measures shall also be taken: 
1. Regularly hold educational activities for faculty, staff, and students aimed at the prevention of campus sexual assault, sexual harassment, and sexual bullying; and evaluate the effectiveness of these activities.
2. Carry out regular in-service training annually for Gender Equality Education Committee members (hereafter referred to as “Committee”), and relevant personnel or units involved in the handling of on-campus sexual assault, sexual harassment and sexual bullying cases.
3. Encourage the aforesaid committee members to attend on- and off-campus seminars on the handling of campus sexual assault, sexual harassment, and sexual bullying cases; allow them to register attendance as official leaves and reimburse any associated expenses. 
4. Promulgate these regulations through diverse channels and include in the employment contract and student handbook. 
5. Encourage the victim(s) or reporter(s) in an on-campus sexual assault, sexual harassment and sexual bullying cases to apply for an investigation or file a report at the earliest possible time in order to facilitate the collection of evidence and execution of an investigation.  
Article 4      In order to prevent sexual assault, sexual harassment or sexual bullying on campus, the university shall implement following measures to enhance security on campus:
1. Regularly inspect the planning for and usage of campus grounds and facilities, evaluating overall campus safety by assessing the arrangement, management, and security of indoor and outdoor areas; the signage system; the emergency help system and secure routes; lighting and visibility; and other important safety factors. 
2. Record the locations where incidents of sexual assault, sexual harassment, or sexual bullying have occurred on campus, and produce a map illustrating danger areas as necessary.
Article 5      The University shall regularly hold campus space safety inspection workshops and invite professional space designers, faculty, staff, students, and other users of the campus to participate in these workshops. The University shall also make public the results of the inspection and pertinent records mentioned in the preceding Article, and inspect the improvement progress of the hazard zones on campus.
Article 6      When carrying out work-related tasks and in interpersonal interactions on and off campus, faculty, staff, and students shall respect gender diversity and individual differences.
Article 7      Faculty members shall not develop intimate relationships that violate professional ethic codes with any student under their instruction, guidance, training, evaluation, management, consultation, or when providing with students employment opportunities.
Upon finding that a teacher-student relationship may violate the professional ethical codes referenced in the paragraph above; the faculty member shall take the initiative to avoid further interaction with the student or report the matter to the University for handling.
Article 8      Faculty, staff, and students shall respect others’ and their own autonomy over their sexuality and body, avoid unwanted sexual advances or requests for dates, and must not use forcible or violent means to handle conflicts related to sex or gender.
Article 9      When on-campus sexual assault, sexual harassment or sexual bullying cases are reported, the Student Affairs Division will be responsible unit: contact number on Taipei Campus: (02)28829595, contact number on Taoyuan Campus: (03)3509495, email: gecmcu@mail.mcu.edu.tw. In turn, the Student Affairs Division needs to report to Ministry of Education and related social and policy authorities in accordance with the regulations of Campus Security Report Centers. Moreover, they should report to this committee within three working days for further investigation.

Article 10     The victim or victim’s legal representatives (hereafter referred to as the “claimants”) or informants presenting a claim or reporting on-campus sexual assault, sexual harassment or sexual bullying, should address their case to the Student Affairs Division for investigation via oral report, a signed, written document, or an e-mail including one’s name. (Student Affairs Division will prepare a record for oral report and email claimants to sign after they make sure the record content is correct.) However, if senior officers of the university are the alleged perpetrators, the claimant or reporter should ask the governing unit to investigate. 
Requests for investigation must be presented via a signed, written document containing the following information.

1. Name of the claimant or informant, National Identification Card number, service unit or school, position title, home address, contact phone number, and investigation date should be stated.
2. The claimant’s year and date of birth.
3. If the claimant appoints someone else as a representative, a power of attorney stating name, ID number, home address, and contact phone number should be attached.
4. Content of the sexual assault, sexual harassment and sexual bullying investigation application or report. In addition, any relevant evidence should be included.
Article 11     When the university deals with on-campus sexual assault, sexual harassment or sexual bullying cases, they should inform the victims or their legal guardians of their rights and also of other avenues of assistance. Or the university should transfer the case to relevant institutes. If necessary, psychological counseling and protection should be provided.
             If the litigants do not belong to this university, Ming Chuan University should notify their school and provide any assistance they need in accordance with the aforementioned regulations.
Article 12     The name of the victims, informants, and any persons invited to assist with the investigation should be confidential except for investigation or public safety purposes.
             All persons related to sexual assault, sexual harassment and sexual bullying cases are bound by confidentiality obligations and liabilities.
Article 13     During the investigation by this committee of on-campus sexual assault, sexual harassment or sexual bullying, all necessary action should be taken to assure the rights of the victims to education or to work.
Article 14     After receiving an investigation request or report, this committee will review all the related documents and inform the claimant or informant in writing within 20 working days whether or not they accept the request for investigation. 
This committee should not accept requests for investigation of any of the following situations:
1. Not listed in the Gender Equality Education Acts.
2. Claimants or the reporters do not reveal their true identity.
3. This same case has already been processed and closed.
The committee should clearly describe its reasons for not accepting investigation under an abovementioned circumstance with a written notice.
Article 15     If the claimants or the reporters stated in the Article 14 do not receive notice or receive dismissive notice, they can appeal to the committee with a written statement within 20 days after the date the notice should have been received, or of receiving the notice, respectively.
Article 16     The committee should form an investigation group to handle sexual assault, sexual harassment or sexual bullying. 
The members of the investigation group should possess gender equity consciousness and female members should comprise more than half of the group. If necessary, part of the investigation group members can be contracted from off campus. Moreover, the portion of scholars specializing in dealing with sexual assault, sexual harassment or sexual bullying should comprise one third of the committee members. When victims are from different schools, they should have their school representatives present. 
As the committee or the investigation group proceeds with the investigation according to the regulations, all the associated individuals and units should coordinate and provide relevant information.
The relevant regulations about jurisdiction, transfer, recusal, service of process, and amendment in the Administrative Procedure Act are suitable and applicable to these procedures.
Actions taken by the committee are not affected by the judicial procedures.
Article 17     As the committee investigates, they should proceed with objective, righteous, and professional principles. They should consider the possible difference of authority level between the two parties and give them adequate time to debate and express their opinions. However, repeated questions should be avoided.
Article 18     In regard to the truth relevant to these procedures, the university should base it on the investigation results presented by the committee.
Article 19     If an on-campus sexual assault, sexual harassment or sexual bullying case has been confirmed, the perpetrators should be transferred to authorized units in accordance with relevant laws or regulations. 
The university can discipline the sexual harassment perpetrator with one or several of following penalties:
1. With consent the victim(s) or their legal guardian(s), apologize to the victim(s).
2. Take eight hours of gender equality courses.
3. Accept other educational arrangements.
If the identity of perpetrators mentioned Item 1 above changes, the committee should give them an opportunity to make a written statement.
Article 20     The committee should finish the investigation within two months after accepting the request or report. If necessary, the investigation can be extended twice, one month per extension, in which case the claimants or reporters and alleged perpetrators shall be notified.
After the investigation is completed, the committee should address its written report and suggestions to the university. The university should transfer the case to relevant authorized units in accordance with the Gender Equality Education Acts or relevant regulations or laws within two months of receiving the report. The university should also notify the claimants, the reporters, and the alleged perpetrators in writing regarding their findings of the case's truth and reasons.
Before the university proceeds with any penalization, a representative of the committee is required to present and explain the case.
Article 21     The claimants or perpetrators can appeal to General Secretary's Division with a written statement of reasons within 20 days after the date receiving the notice if they are not willing to accept the penalization stated in Article 20.
The appeal mentioned is limited to one time only.
During the investigation process, the university can require the committee to re-investigate when there are critical flaws or enough new evidence and findings are discovered.
Article 22     The committee should form another investigation group upon receiving a re-investigation request as stated in Article 21.
Article 23     The claimants or the perpetrators can request redress according to the following regulation within 30 days of the date of receiving the notice if they are dissatisfied with the result of the re-investigation.
1. President and faculty members: in accordance with the Faculty Employment Law.
2. Staff members: in accordance with the Gender Equality in Employment Act.
3. Laborers: in accordance with the Gender Equality in Employment Act.
4. Students: raise an appeal to the Student Appeal and Review Committee according to the relevant regulations.
Article 24     During the investigation process of on-campus sexual assault, sexual harassment or sexual bullying, the university should explain other related issues, processing methods, and principles in regard to the circumstance. In addition, when the investigation is finished but before any announcement is made, the university should obtain consent of the victims or their legal guardians; on the condition of not revealing the names of the victims or any information that can be used to identify the victims. 
Article 25     The university should establish records of on-campus sexual assault, sexual harassment or sexual bullying cases and information on perpetrators and save these as confidential documents.
When a perpetrator transfers to another university, upon being informed of this, this university should notice their current university within one month.
If the university receives such a notice, follow up counseling should take place. Moreover, the university cannot announce the name of a perpetrator or any information that can identify them without any legitimate reason.
Article 26     The perpetrators of sexual assault, sexual harassment or sexual bullying cases shall not implicitly or explicitly threaten or retaliate against claimant(s), reporter(s), witnesses or Gender Equality Education Committee members. In cases in which it has been confirmed that a false accusation was made, an appropriate punishment shall be imposed in accordance with Article 25 of Regulations on the Prevention of Sexual Assault, Sexual Harassment, and Sexual Bullying on Campus, and relevant University regulations.
Article 27     Matters not covered in these procedures will be dealt with in accordance with “Gender Equity Education Act” and “Prevention of Sexual Assault, Sexual Harassment, and Sexual Bullying on Campus.”
Article 28     Upon being deliberated and agreed upon by the Gender Equality Education Committee, passed at the University Affairs Committee Meeting and approved by the President, these procedures were implemented. Any revision must follow the same procedures.


**In the event of any inconsistency or discrepancy between the Chinese and other language versions of this document, the Chinese version shall prevail.**
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